
Thrumpton Village Hall & Social Club – 
Safeguarding Policy and Procedures 

 

This policy sets out the responsibilities of Thrumpton Village Hall & Social Club (TVH&SC) 

Management Committee in safeguarding vulnerable users of the hall, including children, 

elderly people, and adults with disabilities or learning difficulties. 

 

1. Principles 
 

The welfare of vulnerable users is paramount. All people—regardless of gender, ethnicity, 

disability, sexuality, age, religion, or belief—have the right to protection from abuse, harm, 

and exploitation. 

 

2. Supervision and Vulnerable Persons 
 

• Children must be supervised by a responsible adult. 

• Vulnerable adults should be accompanied where appropriate. 

• All committee members will be made aware of this policy and safeguarding 

responsibilities. 

 

3. Reporting and Contacts 
 

All suspicions or allegations of abuse will be treated seriously. Concerns should be reported 

to the designated safeguarding officers: 

 

• Designated Safeguarding Lead: Management Committee Chair 

• Deputy Safeguarding Lead: Management Committee Secretary 

 

All committee members must understand how to report and escalate concerns. 

 



4. Responsibilities of Hirers 
 

Hirers are responsible for ensuring that: 

• Adequate safeguarding procedures are in place when hosting children or vulnerable 

adults. 

• Events requiring Ofsted registration are supported by documentation. 

• Safeguarding standards are upheld during private hire. 

 

5. Site Safety and Contractors 
 

• Contractors will not be left alone with vulnerable users. 

• Work should ideally occur outside of hire times or with supervision. 

• Any breakages or hazards must be reported to the Booking Clerk immediately. 

 

6. Legislation and Review 
 

This policy aligns with the Children Act 1989 and the Care Act 2014. It will be reviewed 

annually. 

 

Last reviewed: May 2025. Next review due: May 2026. 

 


